Health Savings Accounts

When is $1,000 not $1,000?

When is $1,000 not $1,000? When taxes take a bite of it, of course! Depending on how
money is distributed, tax withholding can be substantial. For example, when an employer
gives a traditional end-of-year cash bonus to reward employees, it is taxed at the highest
possible level. Compared to the gross award, the net amount after tax is often disappointing,

leaving many employees feeling a bit burned.

The tax-favored advantage
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A bonus that truly equals $1,000

When employers contribute directly to employees’ health savings accounts (HSAs) (within
deposit guidelines), the employees get the full dollar-for-dollar contribution to use against
their medical bills. If no medical expenses are incurred, employees win again by letting those
dollars continue to grow on a tax-favored basis. Through an HSA, a $1,000 bonus truly

equals $1,000 when the funds are used for health care!



FOR MORE INFORMATION

To learn more about the savings and accumulation potential of health savings accounts,

contact your marketer.

WE’LL GIVE YOU AN EDGE™

Principal Life Insurance Company, Des Moines, lowa 50392-0002, www.principal.com

This material is a summary of health savings accounts. It is not a complete statement of the provisions or requirements
of HSAs. It is intended to provide accurate and authoritative information in regard to the subject matter covered. The
accuracy of the information is not guaranteed and is provided with the understanding that The Principal is not rendering
legal, accounting, or tax advice. While this communication may be used to promote or market a transaction or an idea
that is discussed in the publication, it is not a marketing opinion and may not be used to avoid penalties under the Internal
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